
Leadership Job Levels 
 

Job Description 

Chief Executive 

 
Overall responsibility for delivery of high quality services in accordance with Council policy, budgetary and statutory requirements. 
 
Head of the paid service, responsibility will include leading the Councils Corporate Management Team, provision of clear strategic direction to 
secure a co-ordinated corporate approach to service delivery, position of Principal Policy Advisor to the Council, cabinet and leader of the 
Council.   

Strategic Director 

 
Overall responsibility for a Directorate’s delivery of high quality services in accordance with Council policy, budgetary and statutory 
requirements. 
 
Responsibility will include strategic leadership for service functions to realise the Councils vision, goals and values, application of risk 
management in setting strategy, ensure effective service delivery with partners where applicable, provision of advice on the most effective use 
of resources, membership of the Corporate Management Team, provision of advice and guidance to cabinet on political agendas and service 
impact, provision of executive support, assistance and deputising function to the Chief Executive. 

Director  

 
Overall responsibility for the strategic leadership and management of major Directorate functions or services. 
 
Responsibility will include service transformation, improvement and efficiency, contribution to corporate planning, identification and 
management of principal risk associated with the achievement of objectives, contribution to the strategic direction, impact and overall 
performance of the Directorate, membership of the Directorate Management Team, provision of support, assistance and deputising function to 
the Strategic Director and assist elected members, including cabinet members, to make decisions with regard to policy and budgets. 

 

 


