The Health & Safety at Work (etc) Act 1974 - overview.

2(1) Duty on Employer to ensure so far as is reasonably practicable, the health, safety & welfare at work of all employees.

2(2)a Provide & maintain plant & systems of work that are, so far as is reasonably practicable safe & without risks to health.

2(2)b Make arrangements for ensuring, so far as is reasonably practicable, safety with the use, handling, storage & transport of articles & substances.

2(2)c Provision of information, instruction, training  & supervision to ensure the health, safety & welfare of employees at work.

2(2)d Ensure so far as is reasonably practicable any place of work under the Employers control, maintains safe access to & egress from without risks to employees.

2(2)e Provide & maintain a working environment for employees that is so far as is reasonably practicable, safe & without risks to health & adequate with regards to welfare facilities.

2(3) Employers with more than ‘5’ employees to provide a written policy with respect to health & safety at work of employees.

* Statement of intent

* Organisation

* Arrangements

2(4) Appointment of union recognised safety representatives.

2(5) Repealed.

2(6) Employer shall consult with safety representatives, to ensure the health & safety at work of employees.

2(7) If requested in writing by safety representatives the employer shall establish a safety committee.

3 Duty on employers to ensure so far as is reasonably practicable their activities do not endanger anyone & to provide information in certain circumstances to the public about potential hazards.

4 Duty on those in control of premises used as a place of work, to ensure so far as is reasonably practicable that they do not endanger those within them.

5 Duty on those in control of premises to use the best practicable means to prevent noxious or offensive substances being omitted into the atmosphere.

6 Manufacturers, suppliers & importers of articles & substances for use at work shall ensure they are designed & constructed to be safe when properly used. Carry out or arrange tests / examinations to comply. Provide adequate information to ensure they are used safely.

7 Duty on employees to take reasonable care of their own health & safety & others affected by their acts or omissions. Co-operate with their employer to enable them to comply with the law.

8 Duty on everyone not to interfere with or misuse anything provided in the interest of health & safety.

9 No employer shall levy a charge on any employee for anything done or provided under statutory provisions.

Examples of Regulations 
The Management of Health and Safety at Work Regulations 

The main requirement on Employers is to carry out risk assessments on work activities where there is a significant risk of injury / harm to people or property.
Make arrangements to implement the health and safety controls identified as necessary by the risk assessment.

Appoint competent people to help them to implement the arrangements.

Set up emergency procedures.

Provide clear information and training to employees.

Communicate with others affected by their work where appropriate.

The Workplace (Health, Safety and Welfare) Regulations 

Cover a wide range of basic health, safety and welfare issues such as heating, lighting, ventilation and welfare facilities.
The Health and Safety (Display Screen Equipment) DSE Regulations 
Set out the requirements for working at a computer workstation.

The Personal Protective Equipment at Work Regulations 

Require employers to provide appropriate protective clothing / equipment  for employees to enable them to work safely.

The Provision and Use of Work Equipment Regulations 

Require that equipment and machinery used in the workplace is safe, fit for it’s intended purpose and provision is made for repair / replacement as needed. 
The Manual Handling Operations Regulations 

Require that objects / people that are moved and handled by hand or bodily force are done so in a safe manner.
The Lifting Operations and Lifting Equipment Regulations 

Require all lifting operations including the use of machinery are properly planned and supervised. People are competent to perform the task, and machinery used for lifting is subject to periodic examination to ensure it’s safety (eg. Hoists for lifting people have to be examined by a competent person every 6 months – this includes an annual safe weight lifting test every year).
Control of Substances Hazardous to Health Regulations 

COSHH covers most substances hazardous to health found in workplaces, and ensures manufacturers produce ‘data sheets’ about products and that employers assess the risks to employees when using these products and take steps to protect their Health and Safety.
Health and Safety (First Aid) Regulations

Ensure employers provide suitably trained ‘first aiders’ and provide adequate and sufficient first aid equipment and facilities.     

