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Overview  

ENGIE are committed to delivering Social Value in 

communities where we are contractually working.  

 Kerri White from ENGIE conducted 5 Mock interviews 

with students for RNN construction students.  

The mock interviews were held for students looking to 

progress into an apprenticeship into the world of 

work . They were asked competency based interview 

questions and provided feedback on performance and 

ways to improve answers.  

This was the students first encounter with an employer 

and a unique experience to break down the barriers 

and boost personal confidence.  

 

 

Outcomes  

The aim is of a mock interview is to help you learn 
how to answer difficult questions, develop interview 
strategies, improve your communication skills, and 
reduce your stress before an actual job interview.  

 

Key Features 

• To provide honest feedback on interview 

performance. 

• Hints and tips for interview success. 

• To engage and inspire students by providing 

advice on employability skills and job roles.  

         

““It All the students who took part had never had 
a interview before, they all really benefited from 
the feed back and have gained in confidence.” 
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